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the Vocational Teackers' Superannuation Schem-
(formerly included in the Local Government Superannucé ont Scheme)

!
INTRODUCTION.

Followng discussions with the education partners under the Programme for Competitiveness and Work 1t was
agreed that temporary wholetime service and certain part-time teachmng service would, from 1 September
1996, become pensionable on an ongeing basis The purpose of this Circular 15 to give effect to these
provisions of the Agreement

It was also agreed that the functions exercised by the Muster for Environment in regard to the
superannuation of vocational teachers would be transferred to the Mmster for Education and Science An
Order giving effect to this agreement was made mn September 1998 The Order provides that schemes and
regulations made before the commencement of the Order by the Mmster for the Environment under the Local
Government (Superannuation) Act, 1980, wsofar as they relate to any person erther currently or formerly
employed by a Vocational Education Commuttee as a teacher, (other than a person whose last employment
was as a teacher employed by a VEC m a Regional Technical College or m any of the colleges of the Dubhin
Institute of Technology), shall from the commencement of the Order be known as the Vocational Teachers'
Superannuation Scheme

A brief outline of the Vocational Teachers' Superannuation Scheme 15 given at Appendix 1
ELIGIBILITY FOR MEMBERSHIP.

Prior to 1 September 1996, membership of the Vocational Teachers' Superannuation Scheme has been
compulsory on an ongomng basis for all permanent teachers employed by VECs

From | September 1996, membership of the Scheme 1s compulsory on an ongong bass for all teachers
employed by VECs and who

(@) are fully-qualified for purposes of appowntment to a permanent teaching post with a Vocational
Education Committee AND

(b) are employed m permanent employment or m quasi-permanent employment AND
) are employed for a mumum of 9 hours per week AND-

() have satisfactory health
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Fully Qualified.

Except m the curcumstances outlined 1n 2 3 2 below, a teacher who 1s not fully qualified will not be eligible
for admussion to the Superannuation Scheme

Exceptionally, an Ehgible Part-time Teacher who 1s not fully qualified but who holds a post which is not
subject to annual advertisement, will be deemed elgible for admussion to the Superannuation Scheme

(The EPT Scheme provides that EPT posts may be filled by unqualified teachers only where no suiable, fully-
qualified applicant 15 available and that the VEC must adveruse for a fully-qualified applicant each year
Exceptionally, the EPT Scheme provides that unqualified teachers who have been 1n regular part-time service
from & date prior to 1 September 1987 may continue 10 scrve thewr EPT post from year to year on the same
basis as fully-qualified EPTs )

Quasi-permanent eraployment.

For purposes of admuission to the superannuation scheme, a teacher who Is timetabled at the outset of the
school year for specific class contact time of at least 9 hours per week for the full duration of the school year
by any one VEC will be regarded as in quasi-permanent employment during that year

Note that VECs may currently submit nomunations for appointment to EPT posts up to 31 October An EPT
appomtment made m such circumstances and which commences not later than 31 October will be regarded as
meeting the “outset of the school year” and “full duration of the school year” requirements set out above

Satisfactory health.

A teacher who has already passed a medical examination for purposes of appomntment will not have to
undergo a medical exammation for purposes of the Superannuation Scheme Otherwise, before membership of
the Scheme can be approved, the prospective member must undergo a medical exammation by a doctor
nommated for that purpose by the Vocational Education Comnuttee

A teacher who fails to attend for a medical examnation without good cause may be regarded as having failed
the examunation

COMPULSORY MEMBERSHIP.

1t will be a matter for the Vocational Education Commuttee to confirm that a teacher satisfies the requirements
for membership of the Scheme It will be a condition for appoimntment to an ehigible post that a teacher passes
a medical examunation by a doctor normnated by the VEC

Teachers who are otherwise eligible, who have not already undergone a medical examination for purposes of
appomtment and who are mn service on or after | March 2000 will be referred for a medical exammnation by
the VEC as soon as possible after that date

Ongoing deductions from salary for superanfiuation purposes will be made from 1 March 2000 (or as soon
as possible thereafter) m the case of all ehigible teachers The deductions will be made provisionally 1n case of
4 teacher who has been referred for a medical examnation or whose qualifications are subject to verfication
In the event of the teacher faiing the medical examunation or falling to provide satisfactory evidence of
qualifications, a refund of the superannuation contributions paid provisionally will be made

Teachers who undergo the medical examunation for purposes of admussion to the Scheme will, on application
for reimbursement, have the costs of the medical examination, provided they are reasonable, reimbursed by
the VEC

| )
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COMMENCEMENT DATE OF MEMBERSHIP FOR TEMPORARY WHOLETIME AND
PART-TIME TEACHERS.

Teachers who are not eligible for admussion to the Superannuation Scheme except m accordance with the
provisions of this Circular will be formally admitted to the Scheme from 1 March 2000 (or as soon thereafter
as ongoing deductions from pay commence) or, where they are required to undergo a medical examination for
purposes of admisston, from the date on which they pass the medical exammation

Membership will be backdated where the teacher had eligible service prior to the date of formal admission
The effective date of admussion to the Scheme 1n the case of such a teacher will be 1 September 1996 or date
of appomtment to eligible employment, 1f later

Arrears of contributions will be due in respect of the period between the effective date of admission (o the
Scheme and the commencement of ongoing deductions

The arrears will be recovered by increasing the ongomng contribution by mstalments, over a period
corresponding to the length of the service to which the arrears relate, until all arrears have been collected

SUPERANNUATION CONTRIBUTIONS AND PRSI CONTRIBUTIONS.

The rate of superannuation contribution payable n respect of any petiod of ongoing pensionable service 1s
dependent on whether, during that pericd, the teacher is liable for the Class D rate of PRSI, has transitional
hability for the Class A rate or has ongomg hability for the Class A rate

Teacher liable for the Class D rate of PRSI.

The Class D rate 1s payable i the case of any teacher who was appointed to a permanent post prior to 6
April 1995 and who continues to serve in such a post without interruption.

The Class D rate 1s also payable, from date of appointment to a permanent post, m the case of a teacher who
was appointed to a Temporary Wholetime post or an Eligible Part-time (EPT) post on or before 5 April
1995, and who, in the period from 5 April 1995 to date of permanent appointment, has continued to
serve in such a post without interruption.

A teacher who pays PRSI at the Class D rate will pay a superannuation contribution of 6 5% of Current Pay
or, 1f he/she 1s not a member of the Spouses' Scheme, 5% of Current Pay

(Male teachers 1n penstonable service m 1969 and female teachers in 1984 were given the option of joming
the Spouses' Scheme and paying 1 5% of Current Pay towards that Scheme or of remaiung in the mam
Superannuation Scheme only All teachers appomted to penstonable service since 1984 must join both the
main scheme and the Spouses' Scheme )

Where the date of admussion, or effective date of admission, to ongomg pensionable service is earlier than the
date on which Class D payments commence, a special rate of superannuation contribution, as set out at 5 3
below, 15 payable in respect of the interim pertod

Transitional liability for the Class A rate of PRSI,

A teacher who ts admitted to ongoing pensionable service with effect from a period whist he/she was
serving m a Temporary Wholetime or Eligible Part-time post, and who has unmterrupted service n such a
post smce before 6 April 1995, will remain liable to pay the Class A rate of PRSI, on a transitional basis, n
respect of the pertod between the effective date of adnmission and date of appowntment to a permanent post In
such circumstances, a special rate of superannuation contribution 1s payable m respect of the transitional
period between effective date of admission and date of permanent appowmntment This 1s the transitional co-

3
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ordiated rate which 1s made up of 1 5% of Current Pay and 5% of Current Co-ordinated Pay, (including
1 5% of current Co-ordnated Pay towards the Spouses' Scheme)

Current Co-ordinated Pay 1s Current Pay less twice the maximum personal rate of Old Age Contributory
Pension, (OACP) Twice the maxunum personal rate of OACP 1s currently - from 4 June 1999 - £9,288.04
per year

Ongoing liability for the Class A rate of PRSL

A teacher appointed on or after 6 April 1995 will have ongoing liability for the Class A rate of PRSI
throughout hus/her service, unless

Q) during the pertod prior to appointment the teacher has been in continuous employment n the public
sector 1n a post to which a reduced rate of PRSI - Class B, Cor D - applies
and

) the teacher's appomtment 1s to a wholetime or Ehigible Part-tune (EPT) post

Where (1) and (u) apply, the Class D rate will be payable with effect from the date of appointment to a
permanent wholetime post (see 5 2 above)

A teacher who has ongowng liability for the Class A rate of PRSI throughout his/her service will be hable,
from effective date of admission to ongowng pensionable service, for an ongoing co-ordinated superannuation
contribution of 3% of Current Pay (including 1 5% of Current Pay towards the Spouses' Scheme) and 3 5%
of Current Co-ordinated Pay.

The ongomg rate of co-ordiated contribution, which provides for a higher conirtbution to the Spouses’
Scheme than the transional co-ordmated rate specified m 53 above, was agreed n the context of the
introduction of full PRSI for public servants

Note that for purposes of determuning the rate of superannuation contribution payable m respect of any period
of actual service, a period of job-sharing, a career break or approved leave of absence will not be regarded as
an mterruption of employment

PENSIONABLE SERVICE.

The value of superannuation benefits 1s calculated by reference to length of pensionable service Unless the
teacher retires from part-tme service or dies while i part-ume service, (see paragraph 7 below), part-tine
service 1n respect of which contributions have been paid on an ongoing basis will be reckoned as follows -

In the case of EPT service, pensionable service will be reckoned i the proportion which the weekly hours
worked bear to wholetime service of 22 hours.

Example:- Ongomg pensionable service as an Eligible Part-time teacher for 14 hours per week
throughout the year will be reckoned as 14/22 of a full year, 1e 0 6364 of a year, since EPT
teachers are paid salary for the full 52 18 weeks of the school year, including hohiday periods

Note that service as an ungualified Ehgible Part-ime Teacher 18 not penstonable unless the teacher has
held the EPT post without interruption from a date prior to 1 September 1987 - (paragraph 2 3 2 refers).

In the case of service at the part-time hourly rate, pensionable service during the school year will, subject to
maximum ctedit of one year’s pensionable service In respect of any one school year, be reckoned n the
proportion which the annual hours worked bear to 1148 hours, which 1s currently the hourly equivalent of a
year of penstonable service, (52.18 weeks x 22 hours per week = 1148 hours) Note that the hourly
equvalent of a year of penstonable service has been 1148 hours since 1995/96 when the length of the school
week was reduced to 22 hours

4
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Examples:-

4} Ongoing pensionable service which consists solely of service at the part-time hourly rate and which
comes to 700 hours 1n 1998/99 will be reckoned as 700/1148 of a year = 0 6098 of a year

Note that service 1  school year which consists solely of service at the part-time hourly rate will not be
pensionable on an ongomng basis unless 1t satsfies all of the criteria specified for eligibiity ncluding, in
particular, the quasi-permanent requirement as defined in 2.4 of this Circular

2) Additional part-time service of 200 hours which 1s given n 1998/99 by a teacher who 1s also mn
pensionable EPT service of 14 hours per week during that year will be reckoned as

200 hours = 0 1742 of a year
1148

In this example, the teacher’s total pensionable service during the school year will come to 0 8106 of a
year, made up of 0 6364 of a year arising from EPT service and 0 1742 of a year anising from
additional part-tune service

Ehgible service given prior to the commencement of ongoing deductions will be tegarded as pensionable in
the event of the death n service of a teacher who has already passed a medical examination as a condition of
appomtment Such service will also be regarded as pensionable where the teacher has not undergone a medical
exammation but death 1s due to a cause which would not have been likely to result i the teacher's faing a
medical exammation 1If one had been carried out on or about 1 September 1996 or at the time of appointment,
if later

RETIREMENT OR DEATH WHILE IN PENSIONABLE PART-TIME SERVICE.

Where a teacher retires from pensionable part-tume service, pension benefits will be related to actual pay at
retirement and to pensionable service where the teacher 1s given one full year's credut for each year of part-
tume service

Similarly, where a teacher dies while 1n pensionable part-tume service, pension benefits will be related to
actual salary at death and to pensionable service where the teacher 1s given one full year's credit for each year
of part-tume service Potential pensionable service for purposes of a Spouses’ and Childrens’ pension will be
counted 1n full years from the date of death

An appropriate adjustment may be made where hours vary substantially during service

These provisions will be reviewed 1 the light of the Report of the Cormission on Public Service Pensions
and are subject to change mn the light of that review

NB:- Pending review, and further clanfication of this provision, VECs should contact this
Department in any case where a teacher is about to retire from pensionable part-time service or
dies whilst in pensionable part-tume service.

PART-TIME AND TEMPORARY TEACHERS WHO HAVE RETIRED OR DIED SINCE 1
SEPTEMBER 1996.

Some part-time and temporary teachers who are ehgible for admission to the Superannuation Scheme m
accordance with the provisions of this circular may have already retired or died In these circumstances,
appropriate contributions should be offset agamnst superannuation benefits  The contributions will consist of
arrears 1n respect of the period from 1 September 1996 to date of retwrement or death-n-service and a
purchase of service comtribution i respect of reckonable service given prior to 1 September 1996 The
purchase of service contribution will be a co-ordinated contribution ~ see paragraphs 8 and 9 of Appendix 3 -

5




91

93

931

932

933

94

and will be based on pay at retirement o1 death-m-service A Spouses’ and Childrens’ Scheme contribution in
respect of potential service should also be charged, where appropriate

The teachers m guestion, or thewr legal personal representatives may have already received a gratuity in
accordance with the provisions for the payment of such gratuities to non-penstonable teachers. The gratuity
already paid, if any, should be offset agamnst the Gratty and Pension which will be payable as a result of
therr admusston to the Superannuation Scheme

PURCHASE OF TEMPORARY WHOLETIME OR PART-TIME SERVICE GIVEN WHILST
EMPLOYED AS A TEACHER BY A VEC.

There 1s already provision, under arrangements introduced 1n 1968, for the purchase by vocattonal teachers
on appointment to a permanent post, of all previous temporary wholetune service

There 1s also provision, under arrangements introduced 1 1977, for the purchase by vocational teachers, on
appointment to a permanent post, of certain previous part-time Service

These atrangements are now revised to take account of the fact that temporary wholetme service and certain
part-tune service is, from 1 September 1996, penstonable on an ongomng basis

Full details of the arrangements for the purchase of service are set out Appendix 3

CREDITING OF PART-TIME SERVICE WHICH HAS BEEN PURCHASED

In a recent survey, Vocauonal Education Commuttees were requested to respond to two questtons regardmg
the crediting of part-time service

The first query was 1n relation to the amount of credit to be allowed where the teacher had worked durng the
school year for at least half (post 1977) of comparable wholetme hours The actual query was in rejation to 550
hours, 1n school year 1995/96

it emerged that 58% of VECs would credit such service as a fraction of 735 hours whalst the remamnder would
give credit as a fraction of 800 hours

The second query was in relation {0 the amount of credit to be allowed where the teacher had worked during the
school year for less than half (post 1977) of comparable wholetime hours The actual query was mn relation to 300
hours (20 weeks x 15 hours each week), m school year 1995/96

it emerged that 39% of VECs would credit such service as a fracuon of 1148 hours (1¢ 22 hours per week over
57 18 weeks), a further 39% would give credit as a fraction of 735 hours, whilst the remamder would give credit
out of 800 hours

The divergencies which have come to light have arisen as a result of the various ways in which Circular 6/83
of the Department of Environment has been interpreted by VECs over the years [t has been decided 1n these
most exceptional circumstances, 1 consultation with the Departments of Finance and Environment, that part-
nme service should be credited m accordance with the system set out 11 Appendix 4 of this Cucular

Teachers may already have reticed with less pensionable service than would be due mn accordance with
Appendix 4 The pensions of such teachers should be reviewed and an appropriate adjustment made, with
effect from date of reurement The contribution due for the purchase of the addiional service credited should
be offset agamst the mcreased superannuation benefits

VECs are reminded that they should arrange for the payment of monues due under the purchase scheme by
serving teachers as soon as possible after the teacher has been appointed to a permanent post This 1S
mmportant in the mnterests of equity since, depending on PRSI Class, the scheme provides for payment on the
basts of pay at the time the service was given or on the basis of pay at the time payment 13 made

6
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Note that the arrangements for the purchase of previous part-tune service do not apply to teachers who opted
not to jon the revised Superannuation Scheme n 1977 or 1990 - (see Paragraph 3 of Appendix 3).

RECKONABILITY OF VOCATIONAL SERVICE FOR SUPERANNUATION PURPOSES
FOLLOWING TRANSFER TO A SECONDARY OR C+C SCHOOL.

Service, (whether permanent, Temporary Wholetime or part-time) which 1s given by a vocational teacher who
transfers to pensionable service mn a secondary or C+C school is reckonable for purposes of a pension under
the Secondary Teachers' Superannuation Scheme

Arrangements will be made to have such service reckoned for pensions purposes following the teacher's
admussion to the Secondary Teachers' Superannuation Scheme Temporary Wholetime service given prior to 1
September 1996 or part-ime service given priot to 1 September 1996 will be reckonable in accordance with
the provisions of the scheme for the purchase of such service by vocational teachers Part-nme service given
on or after 1 September 1996 and which was not pensionable on an ongoing basis will also be reckonable 1
accordance with the provisions of the purchase scheme

The amount of reckonable service to be credied and the contribution payable for the service n question,
where contributions have not already been pad m full to the VEC, will be calculated by the relevant VEC
Any outstanding contributions due will be payable to this Department accordance with the Public Sector
Transfer arrangements

Note that simtar arrangements are provided for in the case of the employment of a former Vocational Teacher
by any orgamisation which 1s a member of one of the Public Sector Transfer Schemes

SPECIAL PROVISIONS FOR PERSONS IN RELIGIOUS ORDERS.

All teachers admutted to the Superannuation Scheme on the basis of this Circular Letter will also become
members of the Revised Spouses’ and Childrens’ Pension Scheme Exceptionally, persons in religious orders
bound by a vow of celibacy will be eligible for a refund of Spouses’ and Childrens’ Scheme contributions at
retirement or death-in-service provided that, at retirement ot death-in-service, they are still m religious orders
and have not ceased to be bound by a vow of celibacy

It should be noted that holders of the post of Chaplain who are m receipt of salary from the VEC will be
eligible for admussion to the Superannuation Scheme. VECSs are reminded that in order to be admutted to the
Superannuation Scheme, Chaplams must satisfy all of the condions for admussion includng the health
requirement

INCOME TAX RELIEF.

Full tax relief 1s automatically granted by the VEC on superannuation contributions which are deducted from
salary payments made by the VEC

The overall position and, m particular, the position regarding the payment of superannuation contributions by
lump sums - for the payment of certan contributions to the Spouses’ and Chuldrens' Pension Scheme, for
example - 1s set out i Appendix 2 Questions relating to this should be taken up by the teacher concerned

with tus/her Inspector of Taxes




13. ENQUIRIES.

Enquiries by VECs regarding the provisions of this Circular should be addressed to the Department at the
address given below

VOCATIONAL TEACHERS' PENSIONS,
DEPARTMENT OF EDUCATION,
CORNAMADDY,

ATHLONE

Enquiries by phone should be made to 0902-74621 or 01-8734700 extension 3657

John Feeney
Principal Officer
31 December 19939




Appendix 1 of Circular 30/99

BRIEF OUTLINE OF THE SUPERANNUATION SCHEME.

The Vocational Teachers' Superanauation Scheme 13 made up of the man Scheme - which provides essennally for
peusions at retremeant or for the payment of a Death Granuty where a member dies n service - and the associated Spouses’
and Childrens' Pension Scheme

The maimn Scheme origmated in the nineteenth cenfury i the case of officers of local authorities and was open to officers,
meluding teachers, employed by Vocational Education Commuttees from the establishment of those Commuttees 1n 1930,
the Spouses’ and Chuldrens’ Scheme was introduced m 1969 1 the case of male teachers and m 1984 w the case of female
reachers A revised Spouses' and Childrens' Scheme was ntroduced later mn 1984

Since 1984, admission to the Superannuation Scheme for all teachers mvolves admussion o both the mamn Scheme and the
Spouses' and Childrens' Scheme

The value of the superannuation benefits 15 related to pensionable service, subject to 2 maximum of 40 years, and to
pensionable remuneration at retirement or, where death in service occurs, at death

Added years of pensionable service, subject (0 a mAXImUM i most circumstances of 6 and 2/3 years, will be credited to a
teacher who reures on health grounds

In the event of death 1n service, a Death Gratwity of not less than one year's salary at the rate applicable at the date of death
and not more than 1 5 tumes that rate of salary will be payable [f there 15 a surviving spouse and/or dependent children,
the deceased member will be credited with added years of pensionable service which will bring total pensionable service,
for purposes of calculaung the Spouses’ and Chuldrens’ Pension, up (o 40 years or up to the amount which the member
would have had by compulsory retirement age, whichever 15 less

A teacher must retire at the end of the school year m which he/she reaches age 65 but may reure voluntarily any time after
reaching age 60

A teacher may also retwre voluntardy at age 55, provided he/she has 35 years service Credit for pre-service traiming 1s
given 1n order to help teachers to reach the 35-year threshold for retirement Two years will be credited to a teacher with a
pre-service tramng period of 4 years or more, One year will be credited to a teacher with a pre-service traning period of 3
years Whilst credit for pre-service traming will help a teacher to reach the 35-year threshold so that he/she can retire at
age 55, the credited years will not reckon as pensionable service A teacher who 1s ehigible o reure at age 55 and who has
only 33 years actual service will recetve a pension based on 33/80 of salary

There 1s also provision for teachers to retire early under the Early Retrement Scheme Detatls of this scheme have recently
been nonfied to schools and VECs

The mam Superannuation Scheme provides for ongomg deductons from salary from the date of admission to the Scheme
until retirement or death 1n service

The Spouses’ and Childrens’ Scheme provides for ongomng deductions from salary and also provides, where a member
retires on health grounds or dies m service, for the deduction of contributions from the Disability Retrement Gratuity or
Death Gratuty in respect of any added years which may be credited to the deceased member for the purposes of a
Spouses' and/or Chuldrens’ pension The Scheme, as revised in 1984, makes provision for pensions to be payable 10
spouses and children even where the marriage/buths take place after renrement but there 15 no provision for a refund of
contributions where the member retires unmarried or dies unmarried

Teachers mn service n 1984 who were already members of the origmal Spouses’ and Chuldrens’ Scheme had the option of
jotrung the revised Scheme or of remaming 1n the ongmnal Scheme

Arrangements are being made to provide all teachers m Vocational Schools with a booklet, 1 a question and answer
format, explamng the detals of the Superannuation Scheme




Appendix 2 of Circular 30/99

TAX RELIEF ON PENSION SCHEME CONTRIBUTIONS

This note 1s indicative only and does not purport to be a formal mterpretation of tax law

Subject to this, the position 1s that tax relief 1s allowable on employee contributions up to a Limit of 15% of
salary in the year 1n question in computing that 15%, account must be taken of all superannuation
contributions (eg ongowng contributions under the Teachers’ Superannuation Scheme, including arrears
payable by instaiments; arrears payable by lump sum, contributions for the purchase of notional service
under the Notional Purchase Scheme, contributions for the purchase of actual service, deductions from the
Retirement Lump Sum or Death Gratuity for purposes of the Spouses' and Children's Scheme,
contributions made under an Additional Voluntary Contributions (AVC) scheme, etc)

Whete a lump sum contribution 1s made at retirement, the relief 1s given by spreading the payment evenly
over the five years preceding the year of payment, any remainmg excess ¢an be carried back mto the year
preceding the fifth year and so on as far back as the tenth year

For example, assume that
(a) the amount of the deduction from the lump sum s £14,000,
(b) the person has been paying contributions of 6 5% of salary,
(c) the salary payable in each year was £26,000,

(d) in each year the teacher paid income tax at 48% on £2000 of 1mncome and at 27% on £9000
of mncome

The 6 5% contribution at (b) above has already been relieved which leaves a balance of 8 5% (1e 15% less
6 5%) per annum potentially available for relief Because the deduction at (a) above - 1e £14,000 - 15 less
than £22,100 - salary*8 5%*10 years - the full contribution s relievable within the 10 year tune lumit

The maximum amount relievable n each year Is £2,210 (£26,000*8 5%) Therefore, for each of the last 6
years, the teacher qualifies for tax relief on £2,000 at 48% and on £210 at 27% The balance of £740 1s at
48% 1 the 7th last year

Where a lump sum contribution 1s made during service, the relief 1s given, up to the 15% humt, m the year
of payment, any excess beimng carried forward mto the following year where it would again be allowable up
to the 15% Limit, any remaining excess would be carried forward mto the following year and so on until the
year of rettrement or, if earlier, death If the full relief had not then accrued, and the total allowable period
was less than 10 years, some ot all of the excess could be relieved by treating 1t as if 1t were a lump sum
contribution payable at retirement

It will be noted from the above that it 1s not possible to say with certamty that the full relief will accrue in
any particular case There will not normally be a problem unless a teacher has pensionable service prior to
the mtroduction of the Spouses' and Childrens' Scheme tn 1969 (for male teachers) or 1984 (for female
teachers) or unless the teacher dies shortly after making the option to purchase actual service Deductions
from the Retirement Lump Sum or Death Gratwity for purposes of the Spouses' and Chuldrens' Scheme
would then come into consideration

10




Appendix 3 of Circular 30/99

The arrangements for the purchase of previous reckonable service.

The Superannuation Scheme was revised mn 1968 and 1977 tn order to ntroduce arrangements for the
purchase of teaching setvice for superannuation purposes

Under the arrangements mtroduced in 1968, all teachers are required to purchase, on appointment to a
permanent post, all previous temporary wholetime service given i any school year up to and mcluding
the 1995/96 school year

Note that Temporary Wholetime Service 15 pensionable on an ongoing basis with effect from
1 September 1996

The scheme was tevised n 1977 mn order to provide for the purchase of part-tume service Teachers already
in permanent service on 27 May 1977 were given the option of joining the revised scheme, which provided
for the purchase of such part-tume service, or of remaining 1n the existng scheme Such teachers were
given a further, and final, option of jomning the revised scheme 1n 1990

Under the arrangements introduced m 1977, and which apply up to and including service given in the
1995/96 school year, previous part-lime Service 1 required to be purchased, on appointment to a
permanent post, where -

(a) In any school year, the part-time service amounted to at least half of comparable wholetime yearly
Service
OR

(b) In any week, the part-time service came to at least 10 hours

Note that certain part-tune service is pensionable on an ongomng basts with effect from 1 September 1996
Such service tncludes all EPT service (other than service given by an unquahfied EPT who 15 not 1
contnuous service from a date prior to 1 September 1987)

Part-ume service given from 1 September 1996 and which is not pénsionable on an ongoing basis must
be purchased where 1t consists of -

(a) Service which amounts 1 any school year to at least half of comparable wholetime yearly service,
OR

(b) Service which amounts in any school week to at least 9 hours

The part-tume service in question must be purchased on appoimntment to a permanent post OR on death in
pensionable service OR on retirement from pensionable service, whichever comes first

DEFINITIONS In the following paragraphs -

- Past Pay means the pay recerved at the time the service was given

- Current Pay means the pay the teacher 1s n receipt of at the time the service is bemng paid for
- Current Co-ordinated Pay means the pay the teacher 15 in receipt of at the time the service 18

being paid for less twice the maximum personal rate of Social Welfare Old Age Contributory
Penston at the time the service 1s being paid for

1




The cost of purchase of reckonable service by a teacher who is liable for the Class D rate of PRSI will

be -

Note -

(@) for temporary wholetime service - 2 5% of Past Pay for service given prior to 1/1/86,

5% of Past Pay for service given on or after
1/1/86,

(b) for part-tune service - 5% of Past Pay

Under existing arrangements, compound tnterest will accrue if the contributions are not paid within
3 years of notification by the VEC of the amount due It has now been agreed that where the
amount of service to be purchased comes to more than 3 full years, the teacher must pay the
contribution due within a period cotresponding to the length of the pertod which 1s being
purchased. compound interest will accrue if the contribution has not been paid within that time
Compound interest 18 charged at 7% 1n respect of pertods prior to 1 January 1984 and at 6% n
respect of periods from 1 January 1984

The cost of purchase of reckonable service, whether temporary wholetime or part-tine, by a teacher who
is liable for the Class A rate of PRSI will be -

- 1 5% of Current Pay AND
- 3 5% of Current Co-ordinated Pay
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A teacher who 1s 2 member of the Spouses' and Childrens' Pension Scheme will have the option of
paywg the contribution due under that Scheme, 1n respect of service which 1s beng purchased, either at
retirement or by periodic deductions from ongoing salary In the event of death, any outstanding
contributions due will be deducted from the Death Gratuity

@) Payment of Spouses' and Childrens’ Scheme contributions in respect of service which is
purchased at retirement/death :-

() Teacher 1s liable for the Class D rate of PRSI or has ongoing liability for the Class A rate
of PRSI, (see paragraphs 5 2 and 5 4 of this Circular)

A contribution of 1% of the annual rate of Current Pay will be deducted from the
retirement lump sum or Death Gratnty in respect of each year of service purchased
Fractions of a year will be paid for on a pro rata basis

(@3] Teacher has transitional hiability for the Class A rate of PRSL, (because the teacher would
be liable for the Class D rate of PRSI on appomntment to a permanent post but dies or
retires before this - see 5 3 of this Circular)

A contribution of 1% of the annual rate of Current Co-ordinated Pay will be deducted from
the retirement lump sum or Death Gratuity 1n respect of each year of service purchased
Fractions of a year will be paid for on a pro rata basis

) Payment of Spouses' and Childrens' Scheme contributions out of ongoing salary in respect of
service which is bemg purchased:-

A contribution of 1 5% of Current Pay will be payable wn respect of each year of service which 1s
bemng purchased Fractions of a year will be paid for on a pro rata basis Payment must be
completed over a period of 3 years or, where the period of service being purchased comes to more
than 3 full years, over a pertod corresponding to the length of the service which 15 being paid for

Note that service may not be purchased out of ongoing salary until appointment to a permanent
post Where the teacher has not been appointed to a permanent post, service may be purchased by
lump sum at retrement or death in service - see (a) above The option of purchasing service out of
ongoing salary 1s therefore not open to teachers who are paymg the Class A rate of PRSIona
transitional basis
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Appendix 4 of Circular 30/99

The arrangements for the crediting of part-time service which has been purchased.

Part-time service given prior to 1 September 1977 will be reckoned as follows -

(a) Where hours worked are equal to or greater than comparable wholetime yearly hours :- credut
as a year of pensionable service

(b) 400 hours but less than comparable wholetime yearly hours:- credit as half a year of pensionable
service

©) Less than 400 hours in the school year:- give credit of half a week for each week of 10 hours or
more For example, where wholettme service 1s worked over 36 weeks, 20 reckonable weeks will
count as half of 20/36 of a year = 0 2778 of a year

Note that the scheme refers to 27 May 1977 Since the scheme 1s based on the school year, this may be
regarded, for practical purposes, as 1 September 1977

Note also that wholetime yearly hours for a Vocational Teacher varied over the years and, depending on the
needs of the VEC, might vary shghtly from one VEC to another By 1977, wholetime yearly hours were
normally 800 hours mn the school year

Part-ime service given between 1 September 1977 and 31 August 1995 will be reckoned as follows -

@ Where hours worked are equal to or greater than comparable wholetime yearly hours,
(normally 800 hours in the school year):- credit as a year of pensionable service

(b) 400 hours but less than comparable wholetime yearly hours:- credit = total hours worked
divided by comparable wholetime yearly hours For example 500 hours worked i the school year
1994/95, would be reckoned as 500/800 = 0 625 of a year

(c) Less than 400 hours in the school year:- give credit, for each week of at least 10 hours, 1n the
proportion which the total reckonable hours worked bear to comparable wholeume yearly hours
For example, 300 reckonable hours 1n the school year 1994/95 would be credited as 300/800 =
0 375 of a year.

Part-time service given 1n the school year 1995/96 will be reckoned as follows -

(a) 735 hours or more in the school year: - credit as a year of pensionable service

(b) 368 hours to 734 hours in the school year: - credit = total hours worked divided by comparable
wholetime yearly hours For example, 500 hours worked 1 the school year 1995/96 would be
reckoned as 500/735 of a year = 0 6802 of a year

) Less than 368 hours in the school year: - give credit, for each week of at least 10 hours, the
proportion which the total reckonable hours worked bear to comparable wholeume yearly hours
For example, 300 reckonable hours m the school year 1995/96 would be credited as 300/735 =
0 4082 of a year

Note that the number of hours required to be served yearly by a wholetime teacher was reduced to 735
hours with effect from 1995/96
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Part-time service given from | September 1996, where 1t is not pensionable on an ongoing basis, must be
purchased on appowntment to a permanent post or on death-in-service or at retirement, whichever comes
first The amount of service to be credited n respect of each school year will, as in the case of ongong
pensionability, be related to the number of hours, or reckonable hours, during the year in respect of which
salary was payable (and therefore in respect of which contributions are due)

Part-tume service given from 1 September 1996 which falls to be purchased will be reckoned as follows -

(a)

)

At least 368 hours in the school year: - give credit, subject to maximum credit of one year’s
pensionable service in respect of any one school year, m the proportion which the annual hours
worked bear to 1148 hours, which 1s currently the hourly equivalent of a year of pensionable service,
(52 18 weeks x 22 hours per week = 1148 hours) Note that the hourly equivalent of a year of
penstonable service has been 1148 hours since 1995/96 when the length of the school week was

reduced to 22 hours

For example, 600 hours of service m the 1998/99 school year would be credited as 600/1148 =
0 5226 of a year of pensionable service

Less than 368 hours in the school year: - give credit, for each week of at least 9 hours, i the
proportion which the total reckonable hours worked bear to comparable wholetime yearly hours

For example, 200 hours of reckonable service n the school year 1998/99 would be credited as
200/1148 = 0 1742 of a year

Note that the 368-hour threshold specified above 1s approximately half of current wholetime yearly hours
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